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Kia Ora, my name is Helen Munro, I’m a barrister in
Auckland and with me in the picture is my client
support manager Louis the Lab. I joined ALWU the
same day I heard it existed, and I’ve been glad every
day that I did. I’m in total awe of my colleagues on
the executive, and reflect a lot on the privilege of
attending a meeting with the NZLS alongside the
amazing Harrison Cunningham to talk about the
continuing shame of harassment and bullying in
our profession.

So, to the older barrister speaking at the Stepping
Up Programme 2 days ago - bullying and
harassment by judges and colleagues is not “Just
part of the job” and we will not “just take it” thanks
very much. There is change coming for everyone,
and it’s nothing to be fearful of or resist any longer.
It’s just a fairer, more respectful, high-minded
profession that we can be proud to be a part of-
and it’s already started right here! I’d love to hear
from anyone who has some stories to tell, needs a
little bit of support, or just wants to say hi.

We hope you have enjoyed meeting our
2020/2021 Executive! 

 
Please get in touch at

contact@alwu.org.nz if you have any
questions or want to get involved. 
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15 percent of respondents working at large law firms
reported that they had, or thought that they had, worked
for less than the minimum wage when their fortnightly
salary was divided by the number of hours that they had
worked. This shows a significant improvement compared
to the finding in ALWU's 2019 Report that over 50
percent of respondents believed they had worked under
Minimum Wage. This progress comes as a result of
ALWU's Minimum Wage Compliance Campaign and
meetings with law firms, but there is more work to be
done.

Legal workers at large firms are paid very similar salaries
at junior levels, regardless of the hours that they work.
Graduate or law clerk salaries at large firms range from
$48,000 - $50,000. Salaries increase to $56,000 - $60,000
in legal workers' second year of employment, and to
$66,000 - $75,000 in their third year of employment.

Bonuses for junior legal workers are opaque, rare, and of
low value. 

Public sector legal workers reported being the most
satisfied with their work-life balance, and were the most
likely to recommend their employer to a friend. 

ALWU has recently released its 2020 Employment
Information Report (Report) which is based on ALWU’s
Employment Information Survey 2020 (Survey) of 245 legal
workers, sent to each of the ALWU’s members in 2020. The
purpose of the Survey was to gather information on the
salaries and working conditions of lawyers, including (and in
particular) junior lawyers.

Findings 

The private legal profession is notoriously secretive over
information such as that contained in ALWU's Employment
Information Reports. Salary information is treated as a
closely guarded secret and none more so than the drawings
of full equity partners. This secrecy has negative effects for
legal workers - leaving them unable to gain an accurate
understanding of their firms’ financial position and whether
their remuneration reflects fair value for their work.
However, legal workers (in particular ALWU members) are
leading a change movement by openly discussing poor work
conditions, raising issues, comparing salaries, and speaking
out if they feel underpaid.

In short, the key findings of the Survey are as follows:

ALWU EMPLOYMENT
INFORMATION
REPORT 2020 

All employers should become living wage certified; 

·Private sector law firms should increase junior lawyer
salaries by at least $15,000 at each level; 

·Crown Law should lift salaries to be on par with other
public sector organisations; 

·Firms should create and publish transparent
frameworks for calculating bonuses and consult staff
on what performance should be considered
deserving of a bonus; 

·Bonuses should not be calculated on time billed as
this is beyond the employee’s control. Instead, they
should reflect key performance indicators and time
worked; 

·Non-discretionary overtime policies should be
implemented in all firms, in consultation with staff; 

·All employers should begin implementation of non-
discretionary TOIL policies, in consultation with all
staff; 

·Increased overtime, TOIL, and supervision should be
applied to reduce psychosocial harm caused by
excessive hours; 

·Mental health must be prioritised over profits. This
includes recognising long hours and bullying from
supervisors as being significant causes of negative
mental health impacts.; 

Recommendations 

Based off the information gathered in the Survey and
reflected in the Report, ALWU makes a number of
recommendations to move us towards a fairer, more
inclusive, productive, and safer profession. Below are only
some of recommendations listed in the Report: 

ALWU’s research and this Report demonstrates
profession-wide issues around salaries and working
conditions, undoubtedly arising out of a power imbalance
between legal workers and their employers. Collective
bargaining can address this and ALWU encourages all
legal workers to work towards collectively bargaining for
the above rights in their workplaces. 

These findings and recommendations are expanded on in
the Report. We encourage you to check out our
Resources Page at alwu.org.nz to read the Report in full.



T H E  M E M E  C O R N E R   -  E N J O Y  S O M E  C O M I C  S O L I D A R I T Y  

ALWU's official website (alwu.org.nz) has been refreshed for the new year. The website
provides updated and in depth information on what ALWU is all about, our campaigns,
resources, executive and how you can join us in taking collective action. The website also 
 includes links to our constitution and privacy statement. 

We encourage all members to check out the new website and to learn more about how
we can all be part of the needed change within the New Zealand legal profession. 

You can contact us at contact@alwu.org.nz if you want to get involved or have any
questions. You can also contact us at advocate@alwu.org.nz if you want to talk to us
about an employment problem and how we can help you. 
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