
Why you should apply - with Owen Wilkinson 

My name is Owen and I’m an executive member based in
Wellington.   I was at the meeting where we decided we
should start a Union.   At that point, it was just a bunch of
frustrated yopros who wanted to change the legal profession
for the better.   There were basically two ideas that I
contributed to that meeting: to create transparency about
what it is like to work at different legal workplaces and to
contribute to a culture where legal workers felt empowered
and supported to advocate on their behalf.

The reason for the first of these was I didn’t know any
lawyers growing up and only had snippets and whispers
before entering practice of what it was like and what could
be expected.   My vision was that if we could publish
information about what it was like working in different
workplaces then this would do things.   First, it would allow
workers to make informed decisions about where the
kinds of places they wanted to work and second, it would
(hopefully) put pressure on the bad apples to try to improve
workers at work experience so they could compete for
workers.  We started taking steps towards this with the 2019
Employment Information Survey and our goal is to build on
that survey this year (and learn from some of last year’s
challenges) with a more comprehensive survey this year.
This will give information in an accessible format to
compare different employers and also provide some insight
into different demographics experience of working in law.

As to the second of my vision, empowering people to
advocate for themselves.   I’ve had the opportunity to spread
the “good news” to a number of different workplaces and
talk to them about how the Union can support them in
advocating for the things that matter in their workplaces. 
One of the things we identified at that first meeting was the
concern about minimum wage compliance, particularly in
private firms and how we might start to address this.   We
were able to do this by demonstrating the extent of this
problem in the media and then pushing firms to start
addressing this issue through putting in place policies which
would address this issue.  These are small steps, but they
are real steps.   And it lets workers know that the Union is
serious about getting in behind them and advocating with
and for them.
 
Here’s the thing though, I’m stepping down from the Union
now.   I’ve got too much on and, moreover, I think it’s
important to bring some new energy into the Union with
their own vision of what the Union should do.  My own was
pretty cautious, but I hope that now that the Union is up and
running that the next Executive can build on what we’ve
started.   What’s more, is that we’re still going to be around. 
I’ve committed to finish the survey and helping next year
too, if that’s useful to next year’s Executive and there is now
a whole generation of Unionists who can’t currently leave
the country and I’m certain would be incredibly happy to
provide a hand whenever it’s required.  All this is to say that
if you really care about the work we’ve started, or the work
you think we should be doing then you should consider
running for the Executive.  Being a small part of the Union is
one of the best things I’ve ever done and I’m really excited
to see where it goes next.  And, if you’re not sure, then feel
free to reach out to either myself or any other members of
the Executive.  We’d love to share some yarns.
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All members are welcome to

run - including lawyers,

support staff and students (for

the Student Representative

role). 

ALWU's AGM is on 20

August 2020.

Nominations for ALWU's

Executive close on 6

August.

Please look out for a

nominations email in

your inbox so you can

vote for the 2020 / 2021

ALWU Executive. 
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DO YOU WANT TO RUN

FOR ALWU'S EXECUTIVE?

Monthly meeting  via

Zoom to catch up

and coordinate for

the month ahead.

Executive members

are elected for a one

year term from 1

September 2020 - 31

August August 2021.

Set aside around 2.5 hours per

week to undertake day-to-day

work to keep ALWU operating

and can give  further time to

work on special projects.



ALWU suggested that NZLS establish a dedicated page
on its website where information as to its progress
toward implementing all the Working Group’s
recommendations is published. Members of the
profession could then visit  the page to check on that
progress.
ALWU advised that it supports the establishment of a
monitoring programme. ALWU volunteered to be
involved in the programme in some capacity to provide

Regarding the Law Society’s Culture Change Taskforce,
ALWU asked NZLS for clarification on the current
status of the Taskforce and an indication as to when its
strategy will be publicly released.
Regarding changes to the Act, ALWU expressed concern
that the proposed changes to the Rules only address the
reporting of misconduct to NZLS. Once a report has
been made to NZLS, it will still be dealt with in
accordance with an investigatory process that is
regulated by the Act. ALWU strongly emphasised that
changes to the Act are required, as was recommended
by the Working Group, and asked NZLS for clarification
as to why changes to the Act are not possible at this
time.
ALWU expressed concerns that as at July 2020 NZLS is
yet to announce a timeframe for the completion of the
terms of reference for the Independent review. ALWU
emphasised that the review could take several years and
therefore significantly delay any changes to the Act to
improve the current investigation process. 

Earlier this month, ALWU made a written submission to the
New Zealand Law Society on proposed changes to the
Rules of Conduct and Client Care and CPD Rules. 

Three members of ALWU’s Executive then met with
representatives from the Law Society to discuss ALWU’s
submission and the place of the changes to the Rules in the
Law Society's response to the recommendations made in
Dame Silvia Cartwright's report on bullying and
harassment in the legal profession.

ALWU’s main feedback to the Law Society:
 

     independent oversight.

ALWU will have ongoing engagement with NZLS and will
also make contact with the Minister of Justice. Updates will
be provided to members as this work progresses.

ALWU circulated those submissions and meeting notes to its
members this month. ALWU is now engaging with the Law
Society on a quarterly basis.   Get in touch if you would like
to see a copy of these documents, if you have any further
feedback for the Law Society on the proposed changes, or if
you want to discuss any other issue you would like raised at
ALWU’s next meeting with the Law Society.

A special thanks to ALWU Executive member Zoë Lawton for
all her hard work on the submission and in preparation for
the meeting with the Law Society.

Last year, ALWU surveyed its members and published its
inaugural Employment Information Report.  

The Report set out information regarding (among others)
salaries, bonuses, overtime, TOIL, minimum wage
compliance and hours worked at a range of legal
workplaces.   It was the first time that kind of information
had been made available to legal workers.

A lot has changed since the Report was published.   Salaries
have increased for junior lawyers, ALWU has pushed large
firms to implement systems to monitor minimum wage
compliance and legal workers have endured the COVID-19
lockdown.   Because of this, ALWU is running the survey
again so that it can provide an updated Report to members
and gather information on a number of new matters that will
be of value to them.

Do you have any

feedback for the Law

Society on the proposed

changes? 

Get in touch at

contact@alwu.org.nz

ENGAGEMENT WITH

NEW ZEALAND'S LAW

SOCIETY

ALWU EMPLOYMENT

INFORMATION SURVEY

2020

Check out ALWU's social

media and fill in the

Employment Survey. 

This work is critical in

keeping legal workers

informed and the legal

sector transparent. 
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With Marlon Drake - ALWU's Student Representative and Living
Wage Organiser 

Kia ora koutou! We are so pleased to announce a new partnership
between ALWU and the Living Wage Movement Aotearoa.

The Living Wage Movement is a broad based organisation, meaning
it is made up of over 100 faith groups, unions, and community
organisations. The core belief is simple: People should be paid
enough to live a good life. The Living Wage means the ability to pay
the bills and always have food on the table. It also means being able
to spend time with family, take the kids the movies, and support
local businesses in the community.

It is a simple principle, and it is one that is well worth fighting for.
The Living Wage Movement has achieved accreditation with more
than 200 Living Wage Employers, including big public authorities
like the Wellington City Council and the Parliamentary Service,
corporate employers like Westpac, and small/medium businesses
like Garage Project, or Six Barrel Soda. As well as this, on the 27th
of July, the banking sector became New Zealand’s first Living Wage
Industry.

After success with the banks, the Living Wage Movement is looking
toward the legal sector. A law firm that is a Living Wage Employer
is one that pays the Living Wage to it’s lawyers, professional and
support staff, and also it’s contracted cleaners, security guards,
and any other staff in regular work for the firm. It also means that
staff are reimbursed for overtime at the rate of at least the Living
Wage. 

ALWU has always been proud in our belief that people should be
paid properly for the work they do. Paying all staff in a firm the
Living Wage is an extension of that, especially when there is such
huge wage disparity in the workforce. For us, it’s also about forging
strong relationships with member organisations of the Living Wage
Movement. That includes unions like E Tū, faith organisations like
the Anglican Diocese of Wellington, or community organisations
like the Porirua Union and Community Health Centre. These
organisations can support us, and as a legal workers union we can
support them.

MEME CORNER
Some comic solidarity to provide relief from

the strain of collective action. 

ALWU AND THE LIVING

WAGE MOVEMENT

The Living Wage is achievable. Employers around the
country are keen to acquire services from firms that pay
their workers properly, and there are already three Living
Wage law firms. By working in collaboration with existing
Living Wage Employers, law firms, and the member
organisations of the Living Wage Movement, we can make
sure that everybody working in the legal sector is paid a
wage they can live on.

To all our wonderful

support staff - please

remember to fill in our

support staff survey here.

https://docs.google.com/forms/d/e/1FAIpQLSfZFv5pbsmkbRsyr70y3_EIuYAJgAGVVxaM7brm9p6HnoYtgg/viewform

