
Kia ora! My name is Diana and I am ALWU’s secretary.
After finishing my Law and Arts studies at the University
of Canterbury, I moved to Wellington to start as a law
clerk at a large firm. I then moved back to Christchurch
where am currently working for a medium-sized firm.
My aspirations are simple:  I have an image of the legal
profession as a safe place, free from bullying and
harassment, where workers are valued, supported and
given space to flourish.  Once each person is valued, our
legal profession would naturally be inclusive to every
worker, no matter their level of seniority, their gender,
what they look like or where they come from. 

On a more practical level, I hope to be able to help spread
ALWU’s reach in Christchurch and the rest of the South
Island.  I also hope to see some light shed on the issues
faced in medium and small law firms around the country;
as well as those faced by working mums and dads in he
profession. Theres power in numbers, and power in
information! So please, if any of the things above resonate
with you and you want to see healthier profession, make
sure you sign up to become a member.  We are always on
the lookout for delegates around New Zealand, so if
you're keen to get involved in ALWU's work, please email
contact@alwu.org.nz.

Kia ora koutou ALWU! I’m Beth and I’ll be helping out
with campaigns this year - crucial mahi to getting a
fairer and friendlier legal profession for us all. 
 
I was only recently admitted to the bar and have held
the prestigious title of ‘law clerk’ for a number of
years while at uni. Happy/saddened to leave that title
behind! During those uni years, we protested the
sexual violence stories coming out of Russell
McVeagh. This was a bit of a wake-up call for law, but
there’s a lot left to do. We’re now talking about
ensuring that legal workers get paid at least minimum
wage (think working long hours on a junior salary),
aiming for a living wage (including for cleaners and
support staff) and building power for support staff
who have been consistently overlooked and
undervalued. That’s not to mention an ongoing
massive kōrero needed for raising up diversity and
inclusivity and ending bullying and harassment in law. 
 
We’ll need a lot of hands-on deck for this work!
Please be in touch at contact@alwu.org.nz if you’d like
to be a part of any/all of it. Lawyers, students, law
clerks, legal workers, support staff are all welcome.
Takes a village!
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MEET THE EXECUTIVE
2020/2021  

Diana Youssif, Secretary 

Bethany Paterson , Campaigns Officer 

Our upcoming monthly newsletters will
introduce our 2020/2021 executive
members. We are in this together! 



ALWU is really interested to hear from students
if they have any questions or queries about the
"real" life once they have finished law school.  As
a collective, we think that student membership
in ALWU is extremely important.  

Firstly, law students are likely to end up
interacting with legal work places when they
graduate.  Having an educated graduate cohort
that knows about their rights, what is "normal"
and what is not, the different working conditions
and remuneration systems in different legal
work places is valuable and something that
ALWU is keen to see in practice. 

In short, an educated graduate cohort is a
powerful one.  We see this as the first step in
creating an overall cultural change in the law
profession:  students will become graduates,
graduates will become solicitors, then senior
solicitors and then one day, they will become
employers.  As employers, we hope that they
would be aware of the rights of their juniors, as
they once were. 

Secondly, law students are usually comforted at
the idea that they will be supported in practice
when they graduate.  

This was the major takeaway that our executive
member, Katrina Hope, found when she was
invited to speak as one of the Panellists at an
event organised by the University of Canterbury
Women in Law Organisation called “An Evening
with Women in Law”.

There, five women were invited to speak on their
experiences and to provide invaluable advice on
being woman within the legal profession.

All speakers work in different areas of law including
Crown prosecutions, academia, private family
practice, criminal defence and community law work.  
Katrina also expressed the importance of fair
treatment within the legal profession and
encouraged students to reach out to ALWU. This
was well received by the students, a number of
which approached Katrina afterwards and told her
that they were pleased to learn of ALWU and of the
guidance and support offered by the union,
especially to young legal workers.

Graeme Scobie, a law student at the University of
Otago, is our student representative on the ALWU
executive. If you have any ideas as to how ALWU
should better reach law students, or would like any
of ALWU's executive members to speak at your next
student-run event; or otherwise if you're a student
who is excited about ALWU's aspirations and want
to help, please email contact@alwu.org.nz.

ALWU AND
STUDENT

ENGAGEMENT 
The importance of student engagement 

and "An Evening with Women 
in Law " 



 

This month we asked our executive and members to
share their “why”. Only too often we find ourselves in
conversation with our work colleagues on a Friday
night discussing all of the downfalls of the places we
work in. In some instances, it has been the reason for
us wanting to join AWLU.  

At our first executive meeting we shared some of these
experiences, which encouraged us to put this same
question to our wider members. We were very
disappointed to find that amongst the most common
responses of  our members were instances of bullying,
unpaid overtime and entrenched cultural issues within
firms. We’d like to say a huge thank you to all of you
who shared your stories, and to all of you who are
unfortunately experiencing similar circumstances - we
stand with you!

MEME CORNER 
Some comic solidarity to provide relief from the

strain of collective action. 

HAVE YOU CHANGED YOUR LEGAL
WORKPLACE RECENTLY?  

IF YES, please remember to update
your records by emailing

membership@alwu.org.nz 
with your new details! This helps

ALWU keep accurate records which
is essential for advocacy and
representational purposes.  

WHAT'S YOUR WHY? 


