
Kia ora, my name is Hannah Yang.  I grew up in Mt
Roskill, Auckland, and did my BA/LLB(Hons) at the
University of Auckland.  I am currently a judge’s clerk
based in Wellington.

I initially joined ALWU as a member because I, like
many, was appalled yet unsurprised by news of the
Russell McVeagh scandal in 2018. I’ve since been
repeatedly appalled by all the other issues confronting
legal workers that ALWU has brought to light. Yet,
again, all of it was completely unsurprising. Of course X
firm doesn’t comply with minimum wage law. Of course
Y workplace has no protocols in place for bullying or
harassment. 

The fact that these revelations were unsurprising is
itself an indictment on the current state and culture of
the legal profession. That needs to change. Call me an
idealist, but I want to work in a profession where people
are treated fairly, respectfully, and—the most
outrageous idea of them all—legally. As a member of
the exec, I’m hoping to do my part to bring about that
change, and I hope you can join us.
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Kia ora koutou katoa I am Graeme Scobie, Student
Representative for the ALWU in the 2020 / 2021 term.

I am a second-year LLB/BA student at the University of
Otago with a passion for individuals’ rights and
particularly those of young lawyers. I have never been
involved with a union before so I feel very privileged to
be in this position and am excited for the change I will be
involved in over the coming year. As a member of the
LGBTQIA+ community, I have a personal drive for
creating awareness of the experiences of said
community within the legal profession with a hope to
bring about meaningful change.

I joined the ALWU because I am passionate about
fostering equal treatment within the legal community.
Even as a second-year law student I am aware of the
struggles that not only junior lawyers face in law firms but
support staff as well. Lockdown has been hard on
students studying this year especially those who are in
their final year.

Because of COVID-19, I believe the role of student
representative has never been more important. So many
finalist students will be struggling to find work as a result
of redundancies and law firms restructuring because of
the virus, so I would like to help ease the stress through
providing information and assurance.



Bridget Sinclair (ALWU Co-President) speaking at Wellington Living Wage event

The current Living Wage rate is $22.10 an hour.

The Living Wage movement is committed to
encouraging employers to pay their staff enough for
workers and their families to live with dignity and
participate as active citizens in society. The Living
Wage movement is a collaborative effort between
unions, faith groups and community organisations. Its
most recent victory was bringing the banking sector
together to become Living Wage employers. After this
success in the private sector, the Living Wage
movement is keen to engage with legal employers.

At present there are only three law firms in Aotearoa
that are Living Wage accredited. This means that legal
workers and contractors (such as cleaners or caterers)
working for almost all legal employers are not
guaranteed a wage that allows them to live decently.
As a profession, we can do better.

The Living Wage Movement is about protecting the
most vulnerable in the legal profession.  The support
the Living Wage provides for families is vital.  This is
especially so now, with the economic crisis arising out
of COVID-19 meaning many legal workers’ households
have one or more member being made redundant or
facing a reduction in salary.  More than ever, paying the
Living Wage provides greater stability to employees
and indicates that employers take supporting their
workforce seriously. ALWU is very excited at the 

THE LIVING WAGE
MOVEMENT -  COME JOIN US

prospect of the legal profession getting on board and
becoming a part of this change.

In a profession with such privilege and access to
information and resources, the living wage allows legal
employers to make a small contribution to a wider
movement. The living wage lifts the standard for all
working in the legal profession. It ensures that a
profession founded on equity and justice mirrors those
principles itself.

On 9 November 2020 Bridget Sinclair (ALWU Co -
President) spoke at a Wellington Living Wage Event.
Here, Bridget challenged the room to ask their legal
providers if they are living wage employers. And if not,
why not? ALWU notes that too often, the legal profession
is reactive to social change, rather than proactive.  ALWU
is asking legal employers in our profession to move
forward and out in front. 

A law firm that pays its junior lawyers, cleaning staff, and
support staff the Living Wage is contributing to ensuring
the legal profession as a whole is more inclusive and
protective of its vulnerable members.  That is a profession
that we can all be proud of.



ALWU's Pro
Bono Panel

feedback

"I am so thankful for the ALWU pro bono
legal advice. When I was facing a
stressful few weeks ahead, it was
amazing to have access to employment
law advice so quickly and easily, and not
have to worry about being able to afford
it" 

"I used the ALWU’s pro bono legal service employment law advice earlier this year after some issues with my previous
employer.  Even though I knew my employer was blatantly in breach of the Employment Relations Act, I felt like I had no
real way to stand up for myself.  I had never previously had any issues and had always thought my employer was “one of
the good ones” (or at least they held themselves out to be), despite the horror stories I heard from the rest of the industry.   

Having ALWU’s support was absolutely vital – after speaking to a representative, the pro bono service got in touch right
away.  I was assigned a barrister who specialised in employment law; even though they weren’t able to support me in
person due to being from a different city, they gave me practical advice and validated my feelings about the experience.
I’m incredibly grateful to ALWU and the lawyers who give their time and skills to this service." 

Could you use ALWU's
support? Email us at
advocate@alwu.org.nz

"My experience with ALWU was exactly what I would want offered to someone else in my position.

I was in my first two years of working as a solicitor at a boutique law firm. I began seeing problems with the culture of my
workplace, especially with topics like mental health and working from home. The relationship between myself and my
employer began to deteriorate to the point where I felt unable to voice my concerns and would feel emotionally clouded
when faced with problems at work. I was fortunate enough to know some people with ALWU personally and I would
contact them when I felt like I was having a breakdown at work.  The representatives provided me with overwhelming
support in these situations. They were willing to take over as my advocate from the second I contacted them. They
offered personal support to keep me relaxed as well as offer practical advice in how they could help me communicate my
concerns with my employer. 

Aside from these smaller issues, ALWU played a significant role towards the end of my employment with this firm. I was
under threat of being dismissed on unreasonable grounds. I received a letter from my firm indicating that they were
launching an investigation, and that dismissal was an outcome they were considering. As soon as this occurred, I
contacted someone from ALWU who took over as my representative. From there on, I had no direct personal contact with
my firm and my advocate engaged in navigating the negotiations. The advice I received from my advocate was legally
sound, strategically thought out, and very supportive. Due to my advocate’s negotiation skills, we were able to get a
settlement that was more than favorable to my circumstances. 

I was very lucky to have such unconditional support and an advocate who went above and beyond what I was expecting
from a union. ALWU is clearly filled with passionate young lawyers who are there because they genuinely care".


